University of Kent
Guidance for Students Accused of Sexual Misconduct
Support, Process & What to Expect

Understanding the Allegation
Being accused of sexual misconduct is a serious and potentially distressing experience. The University of Kent is committed to treating all students fairly and with respect and will ensure that due process and principles of natural justice are followed throughout the investigation.
How Allegations Are Made
Reports may come via:
· Report + Support submissions
· Referrals from staff or students
· Notifications from the police
You will receive formal notification via email from the Appeals, Conduct and Complaints Office (ACCO) outlining the nature of the allegation and inviting you to a meeting.
Important:
· Do not contact the reporting student.
· Do not discuss the case publicly or on social media.
· Keep records (messages, emails, screenshots, timelines).
· Respond honestly to all communication and attend scheduled meetings.
· Seek support—you are not alone in this process.

Your Rights
As a student at the University of Kent, you have the right to:
· Be presumed not in breach of the Student Discipline Procedure unless proven on the balance of probabilities (a decision that an incident is more likely than not to have happened’. 
· A fair and impartial investigation
· Respond to allegations and submit evidence
· Be accompanied to meetings by an advisor, friend, or legal representative
· Confidentiality, within the boundaries required for a fair and lawful investigation

Support Services Available
Student Support and Wellbeing (SSW)
 KentSSW@kent.ac.uk | 01227 823158
Offers wellbeing and mental health support.
Kent Students’ Union Advice Centre
 kentunion.co.uk/advice
Provides independent support and advice for accused students.

Investigation Process
A. Initial Steps
You will be invited to a formal meeting with an Investigation Officer from ACCO.
· You will be informed of interim precautionary measures, if any (e.g., no-contact order, accommodation changes).
· These measures are not disciplinary sanctions and are intended to ensure safety and wellbeing for all parties.
Timeline:
Typically arranged within 5 working days of report receipt.

B. Evidence Gathering
· The Investigation Officer collects relevant materials such as messages, witness statements, and other documentation.
· You may submit your own evidence and suggest relevant witnesses.
· Information may be shared with the reporting party for response.
Timeline:
The evidence-gathering phase aims to conclude within 30 working days, though complex cases may take longer.

C. Decision-Making
The outcome is based on the balance of probabilities (i.e., more likely than not that a breach occurred).
Possible outcomes include:
· No case to answer – insufficient evidence
· Case upheld – sanctions may be issued directly by the Investigation Officer
· Referral to a Student Disciplinary Panel – for serious or complex matters

Student Disciplinary Panel
Purpose
The panel reviews serious or complex cases referred by the Investigation Officer and makes a final decision.
Timeline:
Hearings are usually scheduled within 20 working days of referral.

Before the Hearing
You will receive a formal notification at least 10 working days in advance, including:
· Date, time, and location (online or in-person)
· Summary of allegations and evidence
· Your rights and guidance on submitting further evidence or witnesses

Who Will Be Present
· Panel Members (usually 3 University staff, occasionally including a student rep)
· You and your advisor (legal or non-legal)
· Investigation Officer (provides evidence)
· Reporting student (usually via written statement)
· Witnesses (if required)
· Panel Secretary (to record proceedings)

During the Hearing
· The Chair explains the process, confidentiality, and introductions
· You will have the opportunity to respond, submit evidence, and call witnesses
· Panel members may ask questions
· After discussions, the panel deliberates in private

Outcome
· Decision is based on the balance of probabilities
· If a breach is found, sanctions may range from a warning to suspension or expulsion
· You will be notified of the outcome in writing within 5 working days

After the Hearing: Appeals Process
You may appeal the panel’s decision if:
· New evidence is available that wasn’t previously accessible
· There were procedural errors
· You believe the sanction was disproportionate
Appeals must be submitted within 10 working days of receiving the outcome letter.
If your internal appeal is unsuccessful, you can escalate to the Office of the Independent Adjudicator (OIA) within 12 months. A Completion of Procedures letter will be issued within 28 calendar days of the final decision.

What if You Are Arrested?
Being arrested or contacted by the police can be overwhelming. The University is committed to supporting you while ensuring community safety.

1. Initial Contact
If the University is informed of your arrest:
· SSW will reach out to offer wellbeing and emotional support
· You'll receive advice on academic and pastoral resources

2. Risk Assessment & Precautionary Measures
A Risk Assessment will be conducted by the Head of Student Conduct and Complaints (or nominee). Measures may include:
· Changes to your accommodation
· Temporary exclusion from specific areas or facilities
· Suspension (in serious cases)
These are not punishments but temporary safety measures, kept confidential wherever possible.

3. Academic Support
The University aims to support your studies during this time:
· Submit mitigating circumstances if assessments are affected
· Discuss academic planning to manage disruptions

4. University Disciplinary Action
· While a police investigation is ongoing, the University’s disciplinary process may be paused
· Once legal proceedings conclude, the University may proceed with its own disciplinary investigation
· Outcomes may consider but are not determined by the legal outcome

5. Ongoing Support
You can access the following throughout the process:
· Student Support and Wellbeing (SSW)
· Academic Advisors
· Kent Union Advice Centre
If you're struggling, please reach out—help is available.

